
Chapman’s diversity and 
inclusion efforts create the 
foundation for a community that 
supports equal opportunities for 
individuals of different races, 
ethnicities, religions, sexes, 
ages, sexual orientations, social 
classes, gender identities or 
expressions, and abilities. 

Our Business Resource Groups 
(BRGs) provide supportive 
forums for guidance on all types 
of issues including client service, 
practice development, and 
leadership.

Business Resource Groups
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The Black Attorneys BRG creates 
opportunities for Black attorneys to 
share resources and provide guidance, 
mentorship, and support for each other  
and for black law students and 
undergraduates.

The Lateral Attorneys BRG provides a 
supportive forum for lateral attorneys to 
support each other in their transition to 
Chapman, to share resources and lessons 
learned, and to help each other become 
fully integrated members of the firm.

The Ethnically Diverse Attorneys BRG 
provides a supportive forum to facilitate 
personal, professional, and business 
development and serves as a resource for 
collaborative discussions of professional 
insights, challenges, and goals.

The Women Attorneys BRG hosts 
networking events, business development 
workshops, and mentoring sessions to 
support and encourage women toward 
more leadership roles in the firm and 
community.

The LGBTQ+ Attorneys BRG offers 
opportunities to share experiences,  
mentor younger attorneys, and participate 
in strategic discussions around increasing 
the firm’s legal business and client 
contacts.

The Working Parent Attorneys BRG 
provides parents and expectant parents 
with resources to help them prepare for 
parental leave and return to work after 
leave, as well as mutual support and tips on 
navigating parenting while practicing law.


